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Daniel has a detailed knowledge of history and has been able to ensure that pupils receive a well
prepared curriculum which is delivered in imaginative and interesting ways. He has worked hard to
ensure that he addresses PS and health education as appropriate. His high level of competence in
ICT has enabled him to produce learning materials through using VLE and other web based
resources. He is also able to address basic literacy concerns and works well with pupils and staff to

ensure particular needs are identified.

Daniel has a very good grasp of a wide range of issues related to the education system and is very
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enthusiastic about increasing his knowledge and experience. He has taken a great deal of time
getting to grips with school policy and has shown his ability to implement procedures effectively. He
has followed guidance on all issues relating to behaviour management, support for learning and
homework. He now wishes to become more aware of practice relating to child protection and

reporting to parents.

s

ples and he very much values

Daniel is confident and articulate. He has well thought through princi
others’ perspectives and ideas. He reads widely and accesses support and materials from a wide
range of sources. He is very interested in promoting health and exercise and has volunteered support

to the after school basketball club leaders.

Daniel is highly committed and he is extremely diligent and reliable. He critically evaluates all that he
does. He is very keen to improve his practice and to learn from others. He prepares well for all
meetings with his mentor and follows up on the identified action points. He would like to find out more
about the local community and he is keen to forge links with local groups and associations. He wants
to use the local environment more in his teaching.




Key Strengths and Areas for Development (To be completed by the Headteacher)
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Daniel is extremely well prepared for all of his classes. He is committed to forward planning and is
very keen to share his plans and to receive feedback. His delivery style is very engaging and the
pupils respond well to his pace, questioning style and humour. He meets the needs of able learners
but he still finds it challenging to set achievable targets for children who have learning difficulties. He
is a very good member of the team and colleagues already value his contribution to the department.

Daniel is well organised and he is always well prepared in advance. He manages behaviour in a firm
and positive manner and follows the school’s policy on sanctions and rewards. He has coped well
when there have been individuals who have caused disruption. He has worked hard to maintain a
positive relationship and to move on from the point of conflict. He has shared his experiences with
colleagues and sought advice when necessary. Daniel would like to visit and observe others teaching

in 81 and in the primary sector.

Danlel observes puplls and assesses Ieamlng ina vanety of ways. He makes use of pup|I feedback
and ensures that this feeds into future planning. He is using the department’s recording and reporting
systems. He plans to observe colleagues discussing issues with parents prior to undertaking his first

‘solo’ parents’ night.

Daniel is very aware of his strengths and development needs. He works hard to learn from
experience and welcomes feedback from colleagues. He is very keen to research new curriculum
topics and does this with diligence and enthusiasm. He has also spent time reading more about
support for learning and the wide range of techniques which can support differentiation.
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Professional Development Action Plan (1o be completed by the Headteacher in discussion with the Probationer Teacher)

(Comments should indicate targets for continuing professional and personal development and the action to be taken)

Agreed Targets

To gain experience and understanding of working
with pupils with basic problems in literacy and how
they can access curriculum content in history.

To find out more about how the school policies on
child protection and working with parents are
implemented.

Agreed Targets

To gain more experience of working with pupils
who have learning difficulties to:

- look at different learning styles;

- look at different behaviour management styles.

To feel prepared to undertake a parents’ evening
in Feb 2005.

i

Agreed Targets -
To increase the relevance of the history
curriculum by making use of local people and sites
of interest.

To plan and implement the specialist study
required by Perth & Kinross Council.

Teacher Signature
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Action

To shadow a teacher of learning support, working
in the base and in the main school.
Half day, Dec 2004

To visit primary specialist who has a proven track
record in teaching history topics throughout the

primary school.
Half day, Jan 2005

To discuss child protection policy with school child
protection officer. Jan 2005

Action

Mentor to identify classes and members of staff
where this can be observed and to organise such
observations for the probationer.

Feb 2005

To shadow a colleague in parents’ evening in
January 2005.
To discuss with colleague preparation strategies

in advance and have debriefing session following
the event.

Action
To allocate school/individual CPD time to visit
local museums and historical sites.

3 half days, Jan — June 2005
Daniel to identify topic by 15 Jan 2005.
To produce plan for study by 1 Feb 2005.

To carry out study by 30 March 2005.

To write up study by 20 April 2005.

Headteacher Signature




